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Grading Safeguarding 

NOT MET MET 
The safeguarding standards have been developed from the requirements 
of Keeping children safe in education and Working together to safeguard 
children. Safeguarding is likely to be 'not met' when any of the following 
apply: 
Serious and/or widespread failures in safeguarding lead to pupils, or particular 
groups of pupils, being unsafe. 
Leaders and those responsible for governance (we will refer to this group as 
'leaders' throughout this section for ease of reading) have not taken sufficient 
action to resolve weaknesses following a failure of safeguarding that meant pupils 
may not have been kept safe. 
Leaders are not open to challenge and/or do not learn from issues or incidents. 
If pupils are not on the school site (whether long term, temporarily or for part of 
the school day), leaders are either not clear where the pupils are or are not able to 
demonstrate that they have taken steps to safeguard them. This includes pupils 
absent from education and those attending inappropriate, unregistered or 
unmonitored alternative provision. 
Pupils have little confidence that the school will tackle concerns about safety, 
including the risk of abuse. This is because leaders have not taken their views 
seriously and/or have not dealt with relevant concerns, so they feel unsafe. 
Leaders do not fulfil their responsibilities in relation to child-on-child violence. This 
includes (but is not limited to) bullying, physical abuse including physical assault 
and harm (or the threat of harm) with a weapon), sexual violence and harassment, 
and domestic abuse in pupils' own intimate relationships (teenage relationship 
abuse). Leaders do not handle allegations of abuse swiftly and appropriately. This is 
likely to lead to pupils being put at risk of significant harm. 
Leaders do not fulfil their responsibilities in relation to safer recruitment, reporting, 
referrals, record-keeping and the 'Prevent' duty. 
Leaders do not handle safeguarding allegations against adults in line with 
requirements. They do not fulfil their duty to refer allegations or concerns to the 
appropriate authority. 

The safeguarding standards have been developed from the requirements 
of Keeping children safe in education and Working together to safeguard 
children. Safeguarding is ‘met’ when all the following apply: 
Leaders have established an open culture in which safeguarding is everyone's 
responsibility. Multi-agency working is effective. There is strategic oversight of all 
aspects of safeguarding and promoting the welfare of pupils. Leaders actively try to 
learn from safeguarding cases and incidents and take any action needed. 
Pupils are kept safe and feel safe. Their voices are heard, including the voices of 
pupils who are not on the school site (whether long term, temporarily or for part of 
the school day). Teaching pupils about how they can stay safe and when they may 
need help is embedded across the curriculum. Pupils and parents know who to go 
to for support. 
All staff are vigilant and carry out their responsibilities effectively to keep pupils 
safe. Staff understand the signs of possible safeguarding concerns. They respond 
by following the school's systems confidently and consistently. 
Leaders fulfil their responsibilities in relation to child-on-child violence. This includes 
(but is not limited to) bullying, physical abuse including physical assault and harm 
(or the threat of harm) with a weapon), sexual violence and harassment, and 
domestic abuse in pupils' own intimate relationships (teenage relationship abuse).  
Leaders know and fulfil the statutory requirements for safeguarding. These include 
managing safer recruitment, reporting, referrals, record-keeping and the 'Prevent' 
duty. 
The school has clear and accessible policies and procedures that keep pupils safe. 
Leaders are receptive to challenge and are reflective about their own practices. This 
means that the impact of safeguarding policies, systems and processes is kept 
under continual review. 
Leaders ensure that staff's work is monitored and that they get appropriate 
supervision and support. The conduct and behaviour of staff are appropriate. 
Leaders follow local authority procedures in managing safeguarding concerns or 
allegations about adults. 
Where appropriate, leaders have resolved any minor safeguarding issues identified 
during the inspection or are taking steps to resolve them. 

 

  


